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C O N T R A C T
BETWEEN RETAIL MEAT DEALERS 
.xNDL 0 C M L N O . 544
THE .JiiuLGAMaTED ME.JT CUTTERS JID  BUTCHER WORKMEN OF NORTHAMERICA«
A f f i l i a t e d  w ith  th e  American F e d e ra t io n  o f  Labor
LITTLE ROCK, ^RfL„NSA3.
SECTION L. One hour i s  to  be a llow ed  fo r  d in n e r  and one h a l f  hour fo r  su p p er on S a tu rd a y s  and days p re c e d in g  h o l id a y s .No work to  be perfo rm ed  on Sundays ex cep t in  c a se  o f breakdown o f eq u ipm en t. In  such ca se  manager a g re e s  to  be p re s e n t  and re n d e r  such  h e lp  as  i s  p o s s ib le .  The em ployer a g re e s  to  c o o p e ra te  w ith  i t s  em ployees and th e  members of L ocal No* 544 a t  a l l  tim es  d u rin g  th e  l i f e  of t h i s  c o n t r a c t  to  b r in g  about a S o r t e r  work d ay , a3 w ell as a re d u c tio n  of hours on S a tu rd a y .
SECTION 0 . The fo llo w in g  days a rc  g e n e r a l ly  known and c e le b r a te d  as  L egal H o lid a y s : C h ris tm as Day, Independence Day, T h an k sg iv in g  Slay and Labor Day, or days l e g a l l y  c e le ­b r a te d  in  l i e u  th e r e o f ,  and wo r e s p e c t f u l ly  ask  th e  m anagem ent's c o o p e ra tio n  in  g r a t i n g  to  i t s  em ployees, two o th e r  H o lid ay s  not u s u a l ly  c e le b r a te d ,  V iz . ,  Mem­o r i a l  Day and Nov; Y e a r 's  Day. No work to  be perform ed on th e  f i r s t  fo u r  named h o lid a y s*  nJLl r e g u la r  Employees s h a l l  be p a id  t h e i r  r e g u la r  wages f o r  th e s e  d a y s .
SECTION 3 . Journeymen Meat C u t te r s  s h a l l  r e c e iv e  n o t l e s s  th a n  $22 .00  p e r week o f no t more than  48 h o u rs . Any Journeyman or second man now r e c e iv in g  in  e x c e s s  o f t h i s  am ount, h is  wages s h a l l  n o t  be lo w e red . Dlournoymon doing e x t r a  wfcrk such as  F r id a y s  and S a tu rd a y s  s h a l l  r e c e iv e  an h o u r ly  r a t o  o f  400 p e r h o u r . Em ployees e x e rc is in g  m an a g e ria l f u n c t io n s  and w h ich  n e c e s s i t a t e  lo n g e r  hours than  p r e s c r ib e d  in  th e  R e ta i l  Co do s h a l l  r e c e iv e  n o t lo s s  th a n  $>27.50 per woek. I f  h is  p re s e n t  s a l a r y  i s  ac co rd in g  to  th e  Company's s a lo s  and bonus p la n ,  a s a t i s f a c t o r y  r a t e  of pay w i l l  bo g iv e n  em ployees a f f e c t e d  when t h i s  c o n t r a c t  goes in to  e f f e c t .  I t  i s  u n d e rs to o d  th a t  Employ­e e s  s h a l l  a t t e n d  one s t a f f  m ooting o f  t h e i r  Employer each month and may a t to n d  such o th o r  s o - c a l l e d  e d u c a t io n a l  m ootings a t  t h e i r  own o p t io n .
SECTION 4 . a p p r e n t ic e s :  (D e f in i t io n  o f)  -  An a p p r e n t ic e  i s  any nan or woman who has no t a t  any p re v io u s  tim e w orked a t th e  c r a f t  and a re  d e s iro u s  of l e a r n in g  th e  t r a d e  and a re  over 16 y e a rs  o f  a g e . The w eekly  wages of an a p p re n t ic e  s h a l l  be $1 3 .0 0  p e r  v/cek f o r  tho  f i r s t  y e a r  o f s te a d y  employ­m ent; $1 5 .0 0  p e r  woek f o r  th e  second 12 m onths p e r io d  and n o t l e s s  th an  $18 .00  p e r week f o r  th e  t h i r d  y e a r  p e r io d  and a f t e r  th e  t h i r d  y e a r ,  he sh a& ll r e c e iv e  joaarneymon ' s w ages. No a p p r e n t ic e  or journeym an s h a l l  be made m arket m anager and p la c e d  in  c h a rg e  of a m arket u n le s s  he 3hall re c e iv e  a t  l e a s t  $27 .50  p e r week w ith  th e  e x c e p tio n  of th e  tim e when on r e l i e f  d u ty  a s  m arket m anager, th en  tho  wages to  th e  r e l i e f  m anager s h a l l  n o t be l e s s  th an  $ 2 5 .OC p e r week f o r  a p e r io d  n o t  to oxoeod two woeks in  any one m arket •
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SECTION The Em ployer i s  a t  l i b e r t y  to  c o n ta c t  th e  S e c r e ta r y  orb u s in e s s  a g e n t of L ocal No* 544 in  th e  m a tte r  o f employ­m ent, and f u r t h e r  a g re e s  t h a t  no m anber of t h i s  L ocal w i l l  be d is c r im in a te d  a g a in s t  in  th e  m a t te r  o f  employ­ment on ac co u n t o f t r a d e -u n ic n  a c t i v i t i e s .  Any a p p l i ­c a n ts  recommended by th o  U nion wi 11 be g iv e n  due c o n s id ­e r a t io n .  A ll  p ro m o tio n s  to  be made a c co rd in g  to  q u a l i f i c a t i o n s  and a b i l i ty *
SECTION 6. The U nion M arket Card i s  th e  p r o p e r ty  of th e  A. M. c* &B. W. of N. A. and may be p la c e d  in  a l l  m arke ts  th a t  employ none o th e r  than i t s  members; so lo n g  a s  t h i s  agreem ent i s  in  fo rc e  and e f f e c t .  The Card may be removed by th o  S e c r e ta r y  of th e  L ocal upon p ro o f o f w i l l ­f u l  v i o l a t i o n  of t h i s  c o n t r a c t .
SECTION 7. E x tra  h e lp  may be em ployed a t th e  fo l lo w in g  r a t e s :  Jo u rney ­men Meat C u tte r s  s h a l l  r e c e iv e  not l e s s  th a n  400 p e r h o u r. A p p re n tic e s  and c o u n te r  h e lp  may be employed a t  n o t  le s s  th a n  £70 p e r  h o u r. Only one a p p r e n t ic e  w i l l  be a llo w ed  to  each  Journeym an.
SECTION 8 . Employees s h a l l  no t be r e q u ir e d  to  ta k e  in v e n to r ie s  o u t­s id e  o f th e  s p e c i f i e d  r e g u la r  w orking h o u rs ,  t h a t  is  to  say  t h a t  i f  i t  i s  ad van tago ou s to  t h e  Em ployer t h a t  i n ­v e n to r ie s  be ta k e n , t h e y  s h a l l  be tak e n  on th e  Company’ s tim e betw een th e  r e g u la r  op en in g  and c lo s in g  tim e . A ll n e c e s s a ry  la u n d ry  to  be f u r n i s h e d  by t h e  E m ployer.
SECTION 9 . The Em ployer a g re e s  to  meet w ith  th e  g r ie v a n c e  com m itteeof L o ca l No. 544 to  s e t t l e  any and  a l l  g r ie v a n c e s  t h a t  may a r i s e  from  tim e to  tim e r e l a t i n g  to  th e  te rm s o f t h i s  con­t r a c t ,  and sh o u ld  th e re  bo any g r ie v a n c e  th a t  the p a r t i  os th em se lv es  h e re u n to  cannot s e t t l e  a m ic a b ly , th e y  s h a l l  be su b m itte d  to  a Board o f  A r b i t r a t i o n  c o n s is t in g  o f  an eq u a l number o f  r e p r e s e n t a t i v e s  from  tho Em ployer and an e q u a l number o f  r e p r e s e n ta t iv e s  from  th e  L o c a l ,  th e s e  r e p r e s u n ta  t i v e s  to  s e l e c t  an um pire who i s  an e n t i r e l y  d i s i n t e r e s t e d  
p e rs o n , th e  d e c is io n  of t h i s  Board of A r b i t r a t i o n  to  be f i n a l  and r e l i g i o u s l y  r e s p e c te d  by b o th  th e  Em ployer and th e  Employee o r  Em ployees.
SECTION 10). T h is  agreem ent i s  in  e f f e c t  f o r  one y e a r  from  d a te  o fa c c e p ta n c e  by c o n tr a c t in g  p a r t i e s  who a g re e  to  a b id e  by S ec tio n  7A o f  t h e  N a tio n a l  i n d u s t r i a l  R ecovery A c t.U n le ss  one o f  c o n t r a c t in g  p a r t i e s  g iv e  n o t ic e  in  w r i t in g  t h i r t y  days p r i o r  to  th e  e x p ir a t io n  of t h i s  ag reem en t a s  to  t h e i r  d e s i r e  to  change some c o n d it io n s  s t i p u l a t e d  th e re  i n ,  t h i s  c o n t ra c t  w i l l  th e n  a u to m a tic a l ly  c o n tin u e  from  y e a r  to  y e a r .
INWITNESS WHEREOF, th e  p a r t i e s  have h e re u n to  e x e c u te d  th e  fo re g o in gagreem ent and a f f ix e d  t h e i r  hands and s e a l s ,  t h i s  o f1935.
SIGNED FOR THE AMALGAMATED MEAT SIGNED FOR EMPLOYER
CUTTERS *iND BUTCHER WORKMEN OF 
NOBTH AMERICA, L0C,iL UNION NO. 5 4 4 T ts
I t s  P re s id e n t I t s
I t s  S e c r e ta r y .
\
U.s. Department of Labor (We have the Safeway agreement 
) 4. BUREAU OF LABOR STATISTICS on file. Please secure all
Washington otners.)
Little Rock 3  S~-
COLLECTION OF UNION AGREEMENTS 
May 15, 1936
T , tt • Meat Cutters and Butcher Workmen #544Local Union ______________________________________
Address N. 0. Ellis, 1815 N. Harrison Street
1.
2.
What branch of the trade is covered by this local 7 t  3 /3-13^ Y-
l& L < ( e-M Z ' ] y .fn .s£ - £ w -  ________________ .
Number of employers with whom union has effective agreements. _2______________
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree­
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)
3. Number of union members covered by agreement attached to this schedule. ^ ^
Number of non-members covered.
Names of companies or employers' associations 
signing the attached agreement. (If signed by 
an association, please give name of associa­
tion and number of companies.)
Beginning
Date
Date of 
Termination
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6. Indicate if union wishes to have us keep idmtity of this agreement confi­
dential. ____ --------------------
(Name of Agent 1 
MAY 2 9 1936
(Signature of person furnishing information)
(Date)
(Office oj Position)v ,
! /  rs IS ^7 /
(Address)
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